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EQ self
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Identify our feelings & 5!l B = Y /&

Self-awareness — having a deep understandlng of one’s emotions
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I\/Ianage our feelings — facial expression
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Differentiating in order to connect with people - togetherness or
separateness
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Who could give you honest feedback on how your emotions
are showing ?
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EQ others

Discerning accurately what others are feeling —
active listening and repentant spirit.
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Developing EQ

Emotion made in the image of God.
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Out of control emotions can make smart people stupid.
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Ministry leadership requirements for EQ

You have to know who you are and how others are different.
How can you manage yourself or work with other people
if you don’t know how everyone is unique?
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Relational abilities of EQ

Listening and oral communication skills. fEIERIEG =5 B T% TS

Adaptability and creative responses to setbacks and obstacles.

HNERE ] BT RIFE R Bl S T e

Personal management, confidence and motivation to work toward goals.
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Group and interpersonal effectiveness, cooperativeness and teamwork,
skills at negotiating and disagreements.
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Effectiveness in the organization, wanting to make a contribution.
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EQ others
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Developing EQ
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Ministry leadership requirements for EQ
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Relational abilities of EQ
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Develop cultural intelligent



What aspects of your home church do you most appreciate ?
How have these defined your expectations of how “church ought to be” ?
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In what ways might your experiences have positively and negatively
affected your current vision of the church and your perspective on
leadership in it ?

How have these experiences from the past shaped your description of an
1ideal ministry ?
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High home

Low home
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